
Childbirth & Post-Partum Doula 
Position Overview 
 
The mission of the Sheila C. “Skip” Nowell Leadership Academy is to ensure that 
Rhode Island’s pregnant, parenting and underserved youth graduate from high school 
with the knowledge and skills they need to be prepared for success in college, career 
and family life.  
 
The Nowell Leadership Academy seeks a passionate and highly skilled Childbirth & 
Post-Partum Doula willing to provide exceptional childbirth and post-partum support 
to the pregnant and parenting students of the Nowell Leadership Academy.  The 
Childbirth & Post-Partum Doula provides emotional, physical and educational support 
to Nowell students who are expecting, experiencing labor, or have recently given 
birth.  This position reports to the School Nurse Teacher and Director of Wrap-around 
Supports.  This is an hourly, contracted position for the 2019-2020 academic school 
year.   
 
Specific Duties & Responsibilities include:  

! Assisting expecting students in developing a plan for childbirth 
! Providing students with educational and other resources on the childbirth 

experience    
! Providing emotional, physical and educational support during the childbirth 

experience 
! Conducting a 24-hour post-partum visit that includes a maternal and child 

wellness screen, lactation support, and the delivery of a “new mother resource 
package”  

! Conducting a 7 day post-partum visit that transitions the new mother’s 
relationship back to school staff 
 

Qualifications preferred: 
! Five years experience as a professionally certified practicing doula, including a 

minimum of two years experience working with adolescent parents 
! Spanish language fluency highly preferred 

 
The ideal candidate is mission-driven, flexible, creative and passionate about the 
success of all students at the Nowell Leadership Academy.  The Sheila C. "Skip" Nowell 
Leadership Academy is committed to maintaining a work and learning environment 
free from discrimination on the basis of race, color, religion, national origin, 
pregnancy, gender identity, sexual orientation, marital/civil union status, ancestry, 
place of birth, age, citizenship status, veteran status, political affiliation, genetic 
information or disability, as defined and required by state and federal laws.   We are 
looking for a diverse pool of applicants that reflect the rich diversity of the students 
we serve.  Additionally, we prohibit retaliation against individuals who oppose such 
discrimination and harassment or who participate in an equal opportunity 
investigation. 
	


